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EEO PUBLIC FILE REPORT 

This Report covers full-time vacancy recruitment data for the period: July 23, 2025 – July 22, 2026. 

1) Employment Unit:   Beasley Media Group Licenses, LLC – Augusta, GA 

2) Unit Members (Stations and Communities of License): WDRR(FM), Martinez, GA 
WGAC(AM), Augusta, GA 
WGAC-FM, Harlem, GA 
WHHD(FM), Clearwater, SC 
WKXC-FM, Aiken, SC 

3) EEO Contact Information for Employment Unit: 

Mailing Address: 
  
Beasley Media Group Licenses, LLC 
4051 Jimmie Dyess Pkwy 
Augusta, GA  30909 

Telephone Number:  
706-396-7000 

Contact Person/Title: 
Donna Parkman, Market Controller 

E-mail Address: 
donna.parkman@bbgi.com 

4) Full-Time Job Vacancies Filled by Each Station in the Employment Unit: 

 JOB TITLE                                                                RECRUITMENT SOURCE REFERRING HIREE 

Account Executive Re-Hire 
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5) Job Title:  Account Executive Referral Source of Hiree:  Re-Hire 

The position was filled by a former employee who returned to the employment unit after having moved to a different 
location.  Recruitment was conducted when the employee was initially hired.  

6) Total # of Interviewees Referred:  For the period from July 23, 2025 through July 22, 2026, this Employment 
Unit interviewed 1 interviewee for 1 full-time job vacancy.   

7) Supplemental Recruitment Initiatives.   

       (b) Initiative: Management EEO Training  

Management Personnel (Employment Unit Market Controller) reviewed the FCC’s EEO FAQ at 
https://www.fcc.gov/eeo-frequently-asked-questions. The FAQ provides a wide-ranging guide to the FCC’s 
EEO rules and policies, including recruitment, supplemental recruitment initiatives, recordkeeping, and 
audits. 

(c) Initiative: Cross-training of station personnel 

A cross-training program has been established to train employees and enable them to acquire skills that 
could qualify them for higher level positions.  The program works by enabling employees to train with each 
other to learn the skills necessary for the other position.  During this reporting period, the following 
employees cross-trained in other areas:  1) Promotions Assistant and Board Operator also trained on 
receptionist duties; 2) Board Operators trained as part time on-air announcers and assisted in coordinating 
breaking news reports for WGAC, 3) WKXC Morning Show Host trained as Marketing Director; 4) 
WGAC Morning Show Host trained as a Producer. 

(d) Initiative:  Participation in programs sponsored by educational institutions relating to career 
opportunities in broadcasting 

The Employment Unit conducted a tour and informational session for The Columbia County Youth 
Leadership Program in February 2026.  The group toured the WKXC and WGAC Studios, meeting our 
morning teams, and went on air live on each station.  Following the tour was a meeting with the Program 
Director and Sales Manager to discuss job opportunities in the radio business. 

 


